October 24, 2007

To:                          Vice Presidents, Provosts, Deans, Directors, Department Heads, and Others Concerned

FROM:                  Harry M. Agnostak, Assistant Vice President for Human Resources

RE:                         Changes in the Collective Negotiations Agreement between Rutgers University and AFSCME Local 888 for the term July 1, 2007 through June 30, 2011

A new collective negotiations agreement (“Agreement”) between Rutgers and AFSCME Local 888 (“Union”), with a term from July 1, 2007 to June 30, 2011, was ratified by the Union.  The Agreement was signed on October 8, 2007.  The negotiated changes in the Agreement may impact on your operations or your employees, and we encourage you to become familiar with them.

The Agreement is posted on the UHR website (http://uhr.rutgers.edu/lr/lragreements.htm).  If you wish to obtain a hard copy of the Agreement, you may print it from the UHR website, or you may contact the Office of Labor Relations (“OLR”) and one will be sent to you.

Article 3 – Union Representatives

· The number of union members on the contract negotiating committee is increased to twelve (12) members and the number on the wage re-opener negotiating committee is increased to eight (8) members. 

Article 4 – Grievance Procedure

· Step 1:  The immediate supervisor has 10 calendar days from receipt of a grievance to arrange a meeting with the employee.  After the meeting, the immediate supervisor has 10 calendar days to provide the written answer to the employee and to the employee’s steward.-
· Step 2:  The Union has 10 calendar days after receipt of the written answer (Step 1) to advance the grievance to the second level of authority.  After receipt of the written grievance, OLR has 10 calendar days to arrange a meeting.  The second level of authority has 10 calendar days after the meeting to provide the written answer.
· Step 3:  The Union has 10 calendar days after receipt of the written answer (Step 2) to submit the grievance to OLR.  After receipt of the written grievance, the OLR has 10 calendar days to arrange a meeting.  After the meeting, OLR has 10 calendar days to provide a written decision.
· Step 4:  The Union has 21 calendar days from the receipt of the written decision (Step 3) to submit the grievance to binding arbitration.
· In addition to providing a copy of any written reprimand to the President of Local 888, a copy of any written reprimand (or other written discipline) is to be provided to Vice President on the Newark or Camden campuses, where applicable. 
Article 7 – Seniority

· The ability of a laid off employee to displace (i.e., “bump”) another employee has been expanded.  Due to the nature and extent of the changes, which do not lend themselves to summarization, we refer you to Article 7(a) and 7(b) in their entirety.
Article 10 – Salary

· The Agreement provides for a normal merit increment to eligible employees on the appropriate anniversary date in all four years of the Agreement.  Across the board increases will be implemented as follows:
· 7/1/07 – 3.0% across the board increase on salary table in effect on 6/30/07.
· 7/1/08 – 3.0% across the board increase on salary table in effect on 6/30/08.
· 7/1/09 – 3.5% across the board increase on salary table in effect on 6/30/09.
· 7/1/10 – 3.5% across the board increase on salary table in effect on 6/30/10.
There is also an annual lump sum bonus for employees whose annualized salaries are less than $37,000.  Depending on whether or not the full-time or part-time employee is a 12-month or 10-month employee, the bonuses will be paid in July or September, respectively.   

Article 11 – Leave of Absence
· The period of a leave of absence without pay permissible for an employee who is unable to perform the duties of his/her job title because of illness or injury is reduced to 10 months.  

· Employees are eligible to participate in the Rutgers’ Compassionate Leave Program.  Any leave taken under the Compassionate Leave Program for an employee’s own illness or injury will be considered an unpaid leave of absence for the purposes of leave permitted because of illness or injury (i.e., 10 months).  

Article 15 – Hours of Work

· Rutgers must examine overtime records in July 2007, October 2007, January 2008, April 2008, July 2008, October 2008, January 2009, April 2009, July 2009, October 2009, January 2010, April 2010, July 2010, October 2010, January 2011, and April 2011.  This examination, pursuant to paragraph 4(d), pertains to imbalances of overtime distribution of more than 50 hours.
· Departments have additional responsibilities in mandatory overtime situations pursuant to paragraph 4(e).  Before mandatory overtime is assigned, except for emergency situations, other services such as voluntary overtime or call-back will be explored.  In a situation where an employee is directed to remain at work beyond his/her normal shift in a mandatory overtime occurrence, the employee may request to leave at the end of his/her normal shift.  Such a request must be considered, and may not be unreasonably denied.
· Employees classified as Essential Services Personnel will be issued a Rutgers University Essential Employee Identification Card.  This is pursuant to paragraph 4(f).
· The shift premiums have increased as follows (paragraph 5):
· For an employee regularly scheduled to start work on or after 9:00 p.m. and before 4:00 a.m.:
· Effective July 1, 2007 – 50 cents per hour
· Effective July 1, 2008 – 55 cents per hour
· Effective July 1, 2009 – 60 cents per hour
· Effective July 1, 2010 – 65 cents per hour
· For an employee regularly scheduled to start work on or after 3:00 p.m. and before 9:00 p.m.:
· Effective July 1, 2007 – 40 cents per hour
· Effective July 1, 2008 – 45 cents per hour
· Effective July 1, 2009 – 50 cents per hour
· Effective July 1, 2010 – 55 cents per hour
· Departments are required to provide two-week notice to the affected employee of a change in work week (paragraph 6).  Note that this notice is the same as required prior to effectuating a change of one (1) hour or more in the regular starting time of work shifts. 
Article 17 – Health Benefits
· Language has been added to the new agreement to recognize that employees are subject to changes in health benefits eligibility, coverage and contributions.

Article 20 – Bereavement Leave
· An employee may request use of one (1) day of available vacation time, administrative leave, or personal holiday time in the event of the death of the employee’s brother-in-law or sister-in law.   Such request will not be unreasonably denied.

Article 27 – General Provisions
· Deductions for meals for Dining Services’ employees have been increased.

· The meal allowance for employees other than Dining Services’ employees who are required to work for twelve (12) consecutive hours or more is increased to $6.25 effective July 11, 2007; $6.50 effective July 1, 2008; $6.75 effective July 1, 2009; and $7.00 effective July 1, 2010.

· A clothing allowance is to be paid to each full-time employee who is on the payroll as of the date of payment as follows:  $100 effective July 11, 2007; $105 effective July 1, 2008; $110 effective July 1, 2009; and $115 effective July 1, 2010.   However, the clothing allowance for Dining Services employees remains at $95.00 per year.

Article 30 – Term
· The Agreement is effective from July 1, 2007 until midnight on June 30, 2011.

Appendix A – Titles/Ranges
· The titles listed in Appendix A have been updated.  This list is subject to a side letter of agreement which provides that if a title which has been deleted from Appendix A is reestablished, that title shall remain covered by the collective negotiations agreement.

If you would like a more detailed explanation of the provisions of the Agreement, please call the Office of Labor Relations at (732) 932-3020, ext. 4040.
Harry M. Agnostak, J.D.
Assistant Vice-President for Human Resources
University Human Resources
Rutgers, The State University of New Jersey
57 U.S. Highway 1 South
New Brunswick, New Jersey 08901-8554
(732) 932-3020, Ext. 4040
agnostak@hr.rutgers.edu
