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Layoff Benefits Summary

Unemployment Benefits Frequently Asked Questions
Q.
Who should file an unemployment claim?
A.
Laid off salaried faculty/staff (type 1), hourly casual (type 4), part-time lecturers (type 7), and coadjutant (type 8) employees who become unemployed.

Q.
I’m going to be laid off next week. Can I file an unemployment claim now?
A.
No, claims filed before separation from employment are not valid; you must wait until you are unemployed.

Q.
How do I file a claim?
A. 
Contact a Telephone Reemployment Call Center:



Northern NJ: 201/601-4100; Central NJ: 732/761-2020; Southern NJ: 856/507-2340 


or file online at http://www.njuifile.net.
Q.
What is the maximum benefit?
A.
60 percent of “average weekly earnings” up to $521 per week for 2006. 

Q.
How long does it take to get my first check?

A. 
Generally, if you are entitled to a benefit check, it will be mailed out the next business day after you 
file your benefits claim through the telephone call center or the Internet.

For additional information, visit http://www.state.nj.us/labor/mainpages/reemployment.html. 

Continuation of Health Insurance through COBRA

· If your layoff effective date (as indicated by your department on the “PDR form”) is the 1st through  the 5th day of the month, active coverage continues through the end of that month. If your layoff effective date is on or after the 6th day of the month, active coverage continues through the end of the following month. Example: If your layoff effective date is May 1, your coverage end date is May 31, but if your layoff effective date is May 8, your coverage end date is June 30.

· Employees and eligible dependents enrolled in the State Health Benefits Program at the time of your layoff may continue coverage through COBRA for up to 18 months.

· COBRA rates are full group rates plus a 2 percent administration fee.  

See http://uhr.rutgers.edu/documents/COBRA_Rates_2006.pdf. 

· Human Resources Newark will mail the COBRA application and instructions to your home address. If you do not receive a COBRA packet, please call 973-353-5500.
For additional information, visit http://www.state.nj.us/treasury/pensions/fact30.htm. 
Helpful Web Links
Layoff Information for Affected Employees http://uhr.rutgers.edu/lr/LayoffInformationforEmployees.htm
Termination of Employment
http://uhr.rutgers.edu/ben/LifeEventsEmpTermination.htm





Retirement/Termination Comparison

	Benefit
	Retirement

	Termination/Layoff

	Health Insurance Plans 
	Retiree and eligible dependents may continue retiree health benefits for life.
	Employee and eligible dependents may continue through COBRA for up to 18 months.

	Paid time off –  sick leave (staff)
	Sick leave payout (1/2 value of remaining

sick days up to a maximum amount of $15,000). 
	Unused sick days not paid out but  restored if rehired in staff position.

	Paid time off – vacation (staff)
	Use prior to retirement, not paid out (unless approved by appropriate Vice President or Provost).
	Unused and accrued vacation days paid out in final paycheck (laid off employees are encouraged to take unused and accrued vacation prior to layoff date). 

	Paid time off – AL and PH days (staff)
	Use prior to retirement –  not paid out. 
	Use prior to termination –  not paid out.

	Alternate Benefits Program (ABP)
	Must receive immediate retirement income.
	Retirement account can remain active up to a year following age 70 ½. May also transfer account to another qualified pension plan.

	Public Employees’ Retirement System (PERS)
	Must receive immediate retirement income.
	Retirement account can remain active up to two years – laid off employees can request state to extend up to 10 years. Option to withdraw funds and end membership. 

	Life Insurance  (ABP)
	1/2 of last 12 months’ salary at no cost if age 60 or older with at least 10 years of pension-credited service. May convert remaining balance to private policy with Prudential within 31 days.
	Continues for 31 days after termination. May convert to private policy with Prudential within 31 days of termination.

	Life Insurance (PERS)
	3/16 of last 12 months’ salary at no cost if age 60 or older with at least 10 years of pension-credited service. May convert remaining balance to private policy with Prudential within 31 days.
	Continues for 31 days after termination. May convert to private policy with Prudential within 31 days of termination.

	Tuition Remission
	Eligible if full-time with 25 years of service or at least age 60 with 10 years of service.
Children eligible for first baccalaureate degree. All policies and restrictions applicable to dependent child tuition apply.
	Not available.

	Unemployment Benefits 
	If layoff, may be eligible. 
	If layoff, may be eligible. 


Questions? Call Human Resources Newark at 973-353-5234/5501.
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Human Resources Newark Benefits Contacts





	Judith Crespo			973-353-5234		   � HYPERLINK "http://hr.newark.rutgers.edu/" ��http://hr.newark.rutgers.edu/� 


	DeAnna Adams			973-353-5501
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